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Workforce Race Equality Standard
Derbyshire Community Health Services
Data report 2024

1. Overview
1.1. This report summarises Derbyshire Community Health Services (DCHS) NHS Foundation Trust’s 2023 datasets under the auspices of the NHS Workforce Race Equality Standard. A separate document sets out some improvement actions aimed at closing or narrowing the disproportionate gaps in opportunities, experiences, treatment and outcomes for colleagues and job applicants, specifically between White and Black & Minority Ethnic (BME) people.
1.2. The period that the content of this report refers to is as of 31 March 2024. 
1.3. DCHS’ 2023 WRES data is provided for comparison only.

2. NHS WRES
2.1. In April 2015, the WRES was formally launched and mandated to all NHS Trusts and Foundation Trusts in England through the NHS Standard Contract.
2.2. The WRES comprises of nine indicators that incorporate data from four primary sources: the NHS Electronic Staff Record (ESR), NHS Staff Survey results, local recruitment system (TRAC) and workforce information systems.
2.3. More information about the WRES is accessible via https://www.england.nhs.uk/about/equality/equality-hub/equality-standard/
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	DCHS’ Overall Workforce 
	
Electronic Staff Record:
White: 91.35% (4160)
BME: 6.9% (314)
Unknown: 1.76% (80)
Total headcount: 4554
	
	White
	4,135 (90.88%

	BME
	271 (5.96%) 

	Unknown
	144 (3.16%)

	Total
	4,550 (100%)


                             Source: Electronic Staff Record (ESR) 


	1.Percentage of White and BME staff in each of the AfC Bands 1-9 or Medical and Dental subgroups and VSM (including executive Board members) compared with the percentage of staff in the overall workforce
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	Non-Clinical Workforce by Pay Band as of 31 March 2023 (1,297)
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Clinical Workforce by Pay Band as of 31 March 2023 (3,253)
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	2. Relative likelihood of staff being appointed from shortlisting across all posts.
	
1.66 - White job applicants are more likely to be appointed from shortlisting than BME job applicants.

	White job applicants were 1.95 times more likely to be appointed from shortlisting than BME job applicants.

	3. Relative likelihood of staff entering the formal disciplinary process, as measured by entry into a formal disciplinary investigation.
	0.94 – White staff members are slightly more likely to enter a formal disciplinary process than BME staff members.
	BAME employees were 0.00 relatively likely to enter a formal disciplinary process, compared to White employees.

	4. Relative likelihood of staff accessing non-mandatory training and CPD

	0.82 – White staff members are slightly less likely to access non-mandatory training and CPD than BME staff
	White employees are 1.35 times more likely to access non-mandatory training and CPD compared to BME employees.

	Staff Survey Indicators
	
	2023 Data

	5. Percentage of staff experiencing harassment, bullying or abuse from patients, relatives or the public in last 12 months.

	BME staff: 20.1%
White staff: 19.4%
	BAME employees: 19.6% of 92
White employees: 21.0% of 2,420

	6. Percentage of staff experiencing harassment, bullying or abuse from staff in last 12 months.

	BME staff: 18.1%
White staff: 15.3%
	BAME employees: 12.1% of 91
White employees: 14.1% of 2,085,

	7. Percentage of staff believing that the Trust provides equal opportunities for career progression or promotion.

	BME staff: 59.7%
White staff: 71.1%
	BAME employees: 58.7% of 92
White employees: 68.3% of 2,070

	8. In the last 12 months, have you personally experienced discrimination at work from any of the following?
· Manager/team leader or other employees.

	BME staff: 11.2%
White staff: 4.1%
	BAME employees 8.7% of 92
White employees: 4.4% of 2,085

	9. Percentage difference between the organisations’ Board voting membership and its overall workforce disaggregated:
· By voting membership of the Board
· By executive membership of the Board

	Board voting membership was 13.3% BME
Overall workforce was 6.9% BME
Percentage difference 5%

Board executive membership was 11.1% BME
Overall workforce was 6.9% BME
Percentage difference 4%
	DCHS’ Board BAME voting membership was 7.1%
Trust’s overall BAME workforce was 5.96%
Percentage difference: 1.14%

BAME executive membership was 11.1%
Trust’s overall BME workforce was 5.96%
Percentage difference: 5.1%
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